Application for  Youth & Children’s Worker – Church in the Westlands
Please email to ja.dawswell@googlemail.com - or if this isn’t possible ring Andrew Dawswell on 01782 619594 to discuss an alternative method. If you don’t receive an acknowledgement within 3 days please ring to ask if s been received 
Application Deadline: to be confirmed
Personal
Name

Address

Phone number(s)

Email

Education (O & A levels, Higher Education, Professional Qualifications, all with grades/classes)

Paid employment  (Please include for each: dates; job title; responsibilities; hours per week, reason for leaving)

Relevant experience  Explain how your previous experience,  both paid and voluntary, prepares you for the different dimensions of the post outlined in our details. Please also list any other roles taken in church life and ministry, and list the church(es) you  have belonged to as an adult over the last 10 years.
The future  Please explain why are you applying for this post, an how it might fit in with your long- term career/ministry direction
Job requirements

Are you a practicing Christian, an active church member in good standing with your local church   YES/ NO

Are you capable of public speaking to both children and adults  YES/NO

Are you proficient in forming ongoing professional relationships with young people, adults and children  YES/NO

Are you capable of developing a youth and children’s work team  YES/NO
Are you willing to work unsocial hours  YES?NO
Are you willing to live within 15 minutes travel of the Westlands YES/NO

Faith  How would you describe...

Your spiritual life today; 

Your understanding of the person of Jesus; 
The role of the bible and prayer

Other details

Do you have a current UK(EU) driving licence?  YES/NO

Do you have ownership and use of a car or motor bike?  YES/NO
Do you need a work permit before you can be employed in the UK? YES/NO
If you are successful in being appointed to this post when would you anticipate being able to start?

Are you available FULL TIME or PART TIME?  If PART TIME please indicate the range of working patterns & hours/week that you would consider, including any definite limitations on your availability. 

Is there anything else that you think we should know, or that you would like to add in support of your application?

Referees  Please give 2 or 3 referees, one of which we would normally expect to include your current employer, and the minster of the church you belong to 

Referee’s name 
Are you happy for us to contact this referee prior to shortlisting  YES/NO
Are you happy for us to contact this referee prior to interview  YES/NO
How he/she know you/
Phone number

Email
Referee’s name 
Are you happy for us to contact this referee prior to shortlisting  YES/NO
Are you happy for us to contact this referee prior to interview  YES/NO
How he/she know you?
Phone number

Email
(Optional 3rd referee)  Referee’s name 
Are you happy for us to contact this referee prior to shortlisting YES/NO
Are you happy for us to contact this referee prior to interview  YES/NO
How he/she know you?
Phone number

Email
Child protection

The nature of the work for which you are applying will bring you into direct contact with children and young people, either as service users in their own right or as children of service users. Accordingly this post is exempt from the provisions of the Rehabilitation of Offenders Act 1974. Therefore you are required to disclose information about all criminal convictions, both current and “spent”. (Declaration of a conviction will not necessarily mean disqualification from appointment. However, if it is subsequently found that you failed to declare a conviction, this will be regarded as gross misconduct, which could lead to your employment being terminated.)
Please give details, including date, offence and sentence of all criminal convictions (spent and unspent) below; or if none please write ‘none’. 

If appointed you will need to sign & date a copy of the details given above, and also agree to a DBS check 

Health

Application should be aware that any job offer will be subject a medical assessment of their capability to the job
.

The process of short listing for interview will be particularly looking for evidence in your application form of how you are able to meet the ‘essential’ requirements of our person specification. 
Please email the completed application form to ja.dawswell@googlemail.com (or if this isn’t possible ring Andrew Dawswell on 01782 619594 to discuss an alternative method). I will aim to acknowledge receipt promptly – if you don’t receive this within a couple of days do give me a ring to check.

